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TERMS OF FACULTY OFFER

RE-APPOINTMENT

Date of Offer:  
            

Enter Date of Offer
Response Due Date:  


Enter Response Due Date
Name:  



Enter Name of Candidate
Employee ID:  



Enter University ID Number


Department:  



Enter Dept Name
Department Code:


Enter 6 Digit Number
Annual Salary:  


Error! Reference source not found.Enter Annual Salary

 IF = "n" "

Percent Employment:


50%" "" 

Effective Date:  


Enter Effective Date of Re-appointment
Position Number:  


Enter 6 Digit Position Number
A/P Faculty Type:


Enter Administrative or Professional
Functional Title:


Enter Functional Title
Rank:  



Lecturer
Tenure Status:  


Non Tenure-Track
Appointment Type:

  
Regular
Period of Appointment
:

Calendar Year
Location of Work:


Enter Location of Work - e.g. Blacksburg, VA
rE-APPOINTMENT:

Re-appointment to a non-tenure track administrative or professional faculty position is for a one-year period, renewable annually based on job performance, continued need by the university for the scope and level of services being provided, and available funding.  Please see Chapter 3 of the Faculty Handbook for policies specific to administrative and professional faculty positions.  

FINAL APPOINTMENT APPROVAL AND FACULTY HANDBOOK:

The terms and conditions of faculty employment are found in the Faculty Handbook, which is subject to change at any time by the Board of Visitors.  The handbook is available at www.provost.vt.edu.  

All employees are expected to ensure that business activities are conducted properly and in compliance with various federal and state laws and university policies and procedures.  A list of all policies in effect is located on the university’s website at www.policies.vt.edu.  
Offer made by:




  (Dept. Head Signature)


  (Date)



  (Dean or VP Signature)


  (Date)

I accept the position as described above.



  (Candidate’s Signature)


  (Date)
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